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INTERESY KONFLIKTY VALDYMO POLITIKA
CONFLICTS OF INTEREST MANAGEMENT POLICY

I. BENDROSIOS NUOSTATOS

1.1.  Si interesy konflikty valdymo politika
(toliau - Politika) nustato interesy konflikty
identifikavimo ir deklaravimo tvarkg bei
interesy konflikty vengimo _ir valdymo
priemones akcinéje bendrovéje Siauliy bankas
(toliau - Bankas) ir jo patronuojamosiose
jmonése (toliau - Grupés ijmonés) (toliau
Bankas ir Grupés jmoneés kartu - Grupé).

1.2. Politika sukuriama vienoda ir geraja
praktika atitinkanti valdymo sistema, kuri
leidzZia uztikrinti saZininga ir geriausia praktika
atitinkantj elgesj santykiuose su Banko ir
Grupés jmoniy klientais, objektyviy ir nesalisky
sprendimy priémima, taip pat korupcijai
nepalankios aplinkos formavima, didina
pasitikéjima Grupés veikla bei skatina
atsakinga versla.

1.3. Politika atitinka pasirinkta Grupés
veiklos strategija, tikslus, vertybes ir
ilgalaikius testinés veiklos interesus, kuriais
siekiama didinti ilgalaike Banko akcijy verte,
vengti interesy konflikty, skatinti patikima ir
veiksminga rizikos valdyma.

1.4. Politika parengta vadovaujantis
Lietuvos Banko valdybos patvirtintu ,,Banky
vidaus valdymo bendryjy reikalavimy aprasu®,
kuris parengtas atsizvelgiant | Europos
bankininkystés institucijos 2018 m. kovo 21 d.
Vidaus valdymo gairése (angl. Guidelines on
Internal  Governance)  (EBA/GL/2017/11)
pateiktas rekomendacijas.

1.5. Politika skirta ir taikoma Bankui ir
Grupés jmonéms. Politika jgyvendinama Banko
ir Grupés imoniy _vidaus dokumentuose
nustatyta tvarka. Siy vidaus dokumenty
nuostatos turi atitikti Politikos principus bei
galiojanciy teisés akty reikalavimus.

1.6. Politika taikoma visiems Banko ir
Grupés jmoniy darbuotojams, taip pat Banko
stebétojy tarybos ir valdybos nariams, kurie
néra darbuotojai.

I. GENERAL PROVISIONS

1.1.  This Conflicts of Interest Management
Policy (hereinafter referred to as the Policy)
establishes the procedure of identification and
declaration of conflicts of interest and
measures of avoiding and management of
conflicts of interest in AB Siauliy bankas
(hereinafter referred to as the Bank) and its
subsidiaries (hereinafter referred to as the
Group Companies) (the Bank and the Group
Companies are hereinafter jointly referred to
as the Group).

1.2. The Policy creates the unified
management system according to good
practices, which allows to ensure behavior in
line with good faith and best practices in
relations with customers of the Bank and of the
Group Companies, objective and impartial
decision-making, also formation of the
environment intolerant for  corruption,
increases trust in the activities of the Group
and promotes responsible business.

1.3.  The Policy is in line with the selected
business strategy of the Group, its purposes,
values and long-term interests of a going
concern, which are aimed at increasing the
long-term value of shares of the Bank, avoiding
conflicts of interest, promoting reliable and
efficient risk management.

1.4. The Policy has been prepared following
the Description of the General Requirements
for Internal Governance of Banks approved by
the Board of the Bank of Lithuania, which was
prepared in accordance with the
recommendations given in the Guidelines on
Internal Governance (EBA/GL/2017/11) of the
European Banking Authority on 21 March 2018.
1.5.  The Policy is designed for and applies to
the Bank and the Group Companies. The Policy
shall be implemented under the procedure set
in the internal documents of the Bank and the
Group Companies. Provisions of these internal
documents must be in line with the Policy
principles and requirements of effective legal
acts.

1.6. The Policy applies to all employees of
the Bank and the Group Companies, also to
members of the Supervisory Board and the
Management Board of the Bank who are not
employees.



Il. VARTOJAMOS SAVOKOS

2.1. Sioje Politikoje vartojamos savokos ir
santrumpos:

2.1.1. Artimieji asmenys - Asmens sutuoktinis,
sugyventinis, partneris arba asmuo, su kuriuo
vedamas bendras ukis, taip pat jy tévai
(itéviai), vaikai (jvaikiai), broliai (jbroliai),
seserys  (ijseserés) ir jy  sutuoktiniai,
sugyventiniai, partneriai ar asmenys, su kuriais
vedamas bendras ukis;

2.1.2. Asmenys - Banko ir / ar Grupés jmoniy
vadovai, Kolegialiy organy nariai, visi Grupés
darbuotojai, kurie atlieka bet kokias su Banku
ir / ar Grupés jmonémis susijusias pareigas,
priima sprendimus, vykdo pavedimus, teikia
konsultacijas arba informacija, ar atlieka kitus
veiksmus, kurie gali daryti jtaka Banko ir / ar
Grupés jmoniy teiséms ir pareigoms;

2.1.3. Interesy konfliktas - situacija, kai:

= Bankas ar Grupés jmoné, turédami
pareiga veikti geriausiais kliento interesais,
turi kitokio pobilidzio suinteresuotuma nei
kliento Bankui ar Grupés jmonei pagal jprastus
Banko ar Grupés jmonés veiklos sandorius
mokamas atlygis;

= Banke ar Grupés jmonéje dirbantis
asmuo, vadovas ar Kolegialaus organo narys,
atlikdamas savo pareigas ar vykdydamas
pavedima, priima sprendimg ar dalyvauja ji
priimant, ar jvykdo pavedima, ar atlieka kitus
veiksmus, kurie susije (tiesiogiai arba
netiesiogiai) ir su jo Privaciais interesais;

2.1.4. Kolegialiy organy nariai - Banko ir
Grupés jmoniy valdybos nariai, Banko
stebétojy tarybos nariai, komitety, sudaromy
is Banko stebétojy tarybos, nariai, ar bet kuris
is jy atskirai;

2.1.5. Nepriklausomi kolegialiy organy nariai -
Kolegialiy organy nariai, kurie neturi rysiy su
Banku, Grupés jmonémis, Grupés akcininkais ir
/ ar  Grupés vadovybe, ir  kuriy
nepriklausomumas buvo jvertintas  ir
patvirtintas Banko nustatyta tvarka;

2.1.6. Privatus interesai - Banke ir / ar Grupés
imonéje dirbancio Asmens, turtinis ar
neturtinis suinteresuotumas, galintis tureti
jtakos atliekant su Banku ir / ar Grupés jmone
susijusias pareigas, priimamiems
sprendimams, vykdomiems pavedimams ar
atliekamiems kitiems veiksmams. Turtinis ar
neturtinis suinteresuotumas turéty bati

Il. DEFINITIONS

2.1. The following terms and abbreviations
shall be used in this Policy:

2.1.1. Close Persons shall mean a Person’s
spouse, cohabitant, partner or a person in the
same household, also their parents (adoptive
parents), children (adopted children), brothers
(stepbrothers), sisters (stepsisters) and their
spouses, cohabitants, partners or persons in
the same household;

2.1.2. Persons shall mean heads of the Bank
and/or of the Group Companies, Members of
Collegial Bodies, all employees of the Group,
who perform any functions in connection with
the Bank and/or the Group Companies, take
decisions, fulfil orders, give consultations or
information, or perform any other actions,
which may have an effect on the rights and
duties of the Bank and/or the Group
Companies;

2.1.3. Conflict of
situation when:

= the Bank or a Group Company, having
the obligation to act in the best interests of the
customer, have an interest of another
character than the fee paid by the customer to
the Bank or the Group company as an ordinary
contracts performed in the activities of the
Bank or the Group company, by serving its
customer;

= a Person, head or Member of Collegial
Bodies working in the Bank or the Group
Company, in performance of his duties or
fulfilment of an order, takes a decision or takes
part in taking it, or fulfils an order or performs
other actions, which are also related (directly
or indirectly) to his Private Interests;

2.1.4. Members of Collegial Bodies shall mean
members of the Management Board of the Bank
and the Group Companies, members of the
Supervisory Board of the Bank, members of
committees formed from the Supervisory Board
of the Bank or any of them individually;

2.1.5. Independent Members of Collegial
Bodies shall mean Members of Collegial Bodies,
who have no relationship with the Bank, the
Group Companies, shareholders of the Group
and/or the management of the Group, whose
independence was assessed and confirmed
under the procedure set by the Bank;

2.1.6. Private Interests shall mean property or
non-property interest of a Person working in
the Bank and/or a Group Company, which can
have an effect on performance of functions in
connection with the Bank and/or the Group
Company, on decisions taken, orders
performed, or other actions carried out.

Interest shall mean a



suprantamas kaip (iskaitant, bet
neapsiribojant):
o bet koks atitinkamo Asmens ir jam

Artimyjy asmeny asmeninis suinteresuotumas;
o bet kurio treciojo asmens
suinteresuotumas, jeigu atitinkamas asmuo dél
bet kokiy priezasciy gali siekti tokio treciojo
asmens intereso patenkinimo;

o atitinkamo Asmens bet kokios pareigos
(tiek formalios, tiek neformalios), kurias
atitinkamas asmuo turi dél uzimamy
pareigybiy, visuomeninio statuso ar bet kokio
poblidzio santykiy su treciaisiais asmenimis.

lll. INTERESY KONFLIKTY VALDYMO
PRINCIPAI
3.1. |gyvendinant Sig Politika ir uztikrinant

Interesy konflikty valdyma vadovaujamasi Siais
principais:

3.1.1. geros praktikos taikymo principu -
igyvendinant Sios Politikos nuostatas yra
vadovaujamasi Grupés Interesy konflikty
valdymo proceso metu suformuotais gerosios
praktikos pavyzdziais;

3.1.2. integralumo  principu - Interesy
konflikty valdymas yra vieninga Grupés
kasdienés veiklos dalis, neatsiejama nuo kity
Grupéje galiojanciy procesy bei kiekvieno
Asmens pareigy vykdymo dalis;

3.1.3. interesy prioriteto principu - Interesy
konflikto situacijy privaloma vengti nuolat,
taciau tais atvejais, kai susiduria Banko,
Grupés jmoniy, jy darbuotojy ir Kklienty
interesai ir Interesy konflikto iSvengti
nepavyksta, prioritetas visuomet yra teikiamas
klienty interesams, o jeigu Interesy konflikto
situacija kliento interesy neapima - Banko ir
Grupés jmoniy interesams;

3.1.4. nesaliskumo principu - susidarius
aplinkybéms, galinc¢ioms sukelti Interesy
konflikta, Asmuo turi nusisalinti  nuo

dalyvavimo rengiant, svarstant ar priimant
sprendimus ir apie tai informuoti atsakingus
asmenis Banko ar Grupés nustatyta tvarka;

3.1.5. skaidrumo principu - siekiant uztikrinti
Interesy konflikty valdymo nepertraukiamuma,
nuolat renkama ir kuo platesniam asmeny
ratui, kiek tai leidzia taikytini teisés aktai,
atskleidziama informacija apie aplinkybés,
galincias sukelti Interesy konflikta.

Property or non-property interest should be
understood as (including, without limitation):

o any personal interest of a relevant
Person and his Close Persons;
= any interest of a third party, if a

relevant Person for any reasons can seek
satisfaction of such third party interest;

o any duties of a relevant Person (both
formal and informal), which a relevant Person
has due to his position, public status or any
type of relationship with third parties.

lll. CONFLICTS OF INTEREST MANAGEMENT
PRINCIPLES

3.1. In implementation of this Policy and
ensuring management of the Conflicts of
Interest, the following principles shall be
followed:

3.1.1. the principle of application of good
practices - in implementation of the provisions
of this Policy, one shall follow the examples of
good practices formed in the process of
management of Conflicts of Interest within the
Group;

3.1.2. the principle of integrity - management
of Conflicts of Interest is an integral part of
day-to-day activities of the Group, closely
related to other processes in the Group and is
a part of duties that each Person has to
perform;

3.1.3. the principle of priority of interests - it
is mandatory always to avoid situations of a
Conflict of Interest, but in cases when there is
a clash of interests of the Bank, Group
Companies, their employees and customers and
it is impossible to avoid a Conflict of Interest,
priority shall always be given to customers’
interests, and if the situation of a Conflict of
Interest does not include customer’s interests -
priority shall be given to interests of the Bank
and the Group Companies;

3.1.4. the principle of impartiality - in case of
circumstances, which can cause a Conflict of
Interest, a Person shall withdraw himself from
participation in preparation, consideration or
taking of decisions and inform the responsible
persons about that under the procedure set by
the Bank or the Group;

3.1.5. the principle of transparency - in order
to ensure uninterrupted management of
Conflicts of Interest, information about
circumstances, which can cause a Conflict of
Interest, shall be regularly collected and
disclosed to as many persons as possible, to the
extent permitted by applicable legal acts.



IV. INTERESY KONFLIKTY VALDYMO SISTEMA

4.1. Uz Interesy konflikty tinkama valdyma
Grupés lygiu yra atsakinga Banko valdyba.

4.2. Interesy konflikty valdymas Grupéje
yra uztikrinamas periodiskai atliekant zemiau
nurodytus veiksmus:

4.2.1. identifikuojant konkrecias Interesy
konfliktus galinCias kelti ar keliancias
situacijas;

4.2.2. nustatant organizacines ir kitas
konkrecias priemones, skirtas iSvengti galinciy
kilti ar suvaldyti kilusius Interesy konfliktus;

4.2.3. vertinant pasirinkty organizaciniy ir
kity konkreciy priemoniy, skirty iSvengti
galinciy kilti ar suvaldyti kilusius Interesy
konfliktus, efektyvuma ir imantis veiksmy Siy
priemoniy tobulinimui.

V.INTERESY KONFLIKTY IDENTIFIKAVIMAS

5.1. Interesy konfliktai kilti Siose
santykiy grupése:

5.1.1. santykiuose tarp Banko ir / ar Grupés
imonés ir klienty, Bankui ir / ar Grupés jmonei
teikiant klientui finansines, investicines ir kitas

paslaugas;

gali

5.1.2. santykiuose tarp Banko ir / ar Grupés
imonés ir jy darbuotoju;

5.1.3. santykiuose tarp Banko ir / ar Grupés
imoneés ir jy paslaugy, prekiy teikéjy, rangovu,
konsultanty ir kity asmeny, su kuriais Bankas ir
/ ar Grupés jmoné yra sudariusi sutartis;

5.1.4. santykiuose tarp Banko ir / ar Grupés
imonés ir Banko struktlriniy padaliniy bei jy
darbuotojuy;

5.1.5. santykiuose Grupéje tarp Banko ir
Grupés jmoniy bei santykiuose tarp keliy
Grupés jmoniy;

5.1.6. santykiuose tarp Banko ir / ar Grupés
imonés ir jy organy nariy bei santykiuose tarp
keliy Banko ir / ar Grupés jmonés organy nariy;

5.1.7. kituose Interesy konfliktg galinciuose
sukelti santykiuose.

5.2. Politikos 5.1 punkte nurodytose
santykiy grupése privalo buti identifikuojami
tiek objektyviai egzistuojantys, tiek
potencialiai ateityje galintys Kkilti Interesy
konfliktai.

IV. CONFLICTS OF INTEREST MANAGEMENT
SYSTEM

4.1. The Management Board of the Bank
shall be responsible for proper management of
Conflicts of Interest on the Group level.

4.2. Management of Conflicts of Interest in
the Group shall be ensured by periodic
performance of the following actions:

4.2.1. identification of specific situations
which cause or can cause Conflicts of Interest;

4.2.2. establishment of organisational and
other specific measures, intended for
avoidance of potential or management of
existing Conflicts of Interest;

4.2.3. evaluation of efficiency of selected
organisational and other specific measures,
intended for avoidance of potential or
management of existing Conflicts of Interest,
and taking actions for improvement of such
measures.

V. IDENTIFICATION OF CONFLICTS OF
INTEREST

5.1.  Conflicts of Interest may arise in the
following relationship groups:

5.1.1. in relationship between the Bank
and/or a Group Company and customers, when
the Bank and/or the Group Company provides
financial, investment or other services to a
customer;

5.1.3. in relationship between the Bank
and/or a Group Company and their employees;
5.1.4. in relationship between the Bank
and/or a Group Company and suppliers of their
services, goods, contractors, consultants and
other persons, with whom the Bank and/or the
Group Company have contracts;

5.1.5. in relationship between the Bank
and/or a Group Company and structural units
of the Bank and their employees;

5.1.6. in relationship within the Group
between the Bank and the Group Companies
and in relationship between several Group
Companies;

5.1.7. in relationship between the Bank
and/or a Group Company and members of their
bodies and in relationship between several
members of bodies of the Bank and/or a Group
Company;

5.1.8. in other relationship that can cause a
Conflict of Interest.

5.2. In the relationship groups indicated in
paragraph 5.1 hereof, both objectively existing
Conflicts of Interest and Conflicts of Interest
that may potentially arise in the future must be
identified.



VI. REIKALAVIMAI DERINANT INTERESUS

6.1. Siekiant uztikrinti Grupés bei Asmeny
interesy suderinamuma, Asmuo savo
kasdienéje veikloje privalo

6.1.1. deklaruoti savo interesus ir pasikeitus
duomenims, nedelsiant apie tai informuoti
atsakingus asmenis;

6.1.2. nesaliskai, saziningai ir tinkamai atlikti
savo pareigas;

6.1.3. vadovaujantis Politikoje ir kituose
teisés  aktuose  nustatyta  tvarka ir
priemonémis, vengti Interesy konflikto;

6.1.4. susilaikyti nuo bet kokiy veiksmy
vykdant savo funkcijas, dél kuriy galéty
realizuotis Interesy konfliktas;

6.1.5. nusisalinti nuo sprendimy, galinCiy
sukelti Interesy konflikta, rengimo, svarstymo,
priémimo ir nedelsiant apie tai pranesti
tiesioginiam vadovui ar kitam asmeniui, kaip
nustatyta Sioje Politikoje;

6.1.6. priimant sprendimus vadovautis tik
iSimtinai Banko ir Grupés jmoniy interesais,
siekti, kad buty priimti objektyviai pagristi,
nesaliski ir geriausiai Banko ir Grupés jmoniy
poreikius atitinkantys sprendimai;

6.1.7. nesinaudoti uzimamomis pareigomis, su
Banko ir Grupés veikla susijusia informacija
asmeninei naudai gauti, Banko ar Grupés
nuosavybe, valdomu turtu ir teisémis, kitaip
nei Banko ir Grupés jmoniy interesais.

6.2. Asmuo negali atstovauti Bankui ir / ar
Grupés jmonéms, veikdamas Banko ir / ar
Grupés jmoniy vardu santykiuose su fiziniais ar
juridiniais asmenimis, i kuriy jis ar jo Artimieji
asmenys gauna bet kurios risies pajamy ar
naudos, taip pat santykiuose su juridiniais
asmenimis, kuriy visuotiniuose akcininky
susirinkimuose jis ar jo Artimieji asmenys turi
daugiau kaip 20 (dvidesimt) procentus akcijy
suteikianciy balsy.

6.3. Asmuo negali savo ar Artimyjy asmeny
interesy naudai naudotis ir leisti naudotis
informacija, kurig jis jgijo eidamas pareigas,
kitokia tvarka ir mastu, negu nustato Lietuvos
Respublikos teisés aktai bei Banko ar Grupés
imoniy vidaus dokumentai.

6.4. Asmuo negali naudoti savo pareigy,
jgaliojimy ir vardo bei imtis bet kokiy veiksmy,
siekiant paveikti kity asmeny sprendimus,
galinCius sukelti Interesy konflikta.

VI. REQUIREMENTS FOR ADJUSTMENT OF
INTERESTS

6.1. In order to ensure compatibility of
interests of the Group and Persons, a Person in
his day-to-day activities must:

6.1.1. declare his interests and upon change
of data, immediately inform responsible
persons about that;

6.1.2. perform his duties in the impartial,
good faith and proper manner;

6.1.3. follow the procedure and measures
established in the Policy and other legal acts,
avoid a Conflict of Interest;

6.1.4. refrain from any actions in performance
of his functions, which could facilitate the
appearance of a Conflict of Interest;

6.1.5. withdraw from taking part in
preparation, consideration, taking of decisions,
which can cause a Conflict of Interest, and
immediately inform his direct supervisor or
another person about that, as established in

this Policy;

6.1.6. in taking of decisions, refer
exclusively only to interests of the Bank and the
Group Companies, attempt taking of

objectively reasonable, impartial decisions
that are best in line with the needs of the Bank
and the Group Companies;

6.1.7. not use one’s position, information
related to the activities of the Bank and the
Group for getting personal benefit, the
property, assets and rights of the Bank or the
Group otherwise than in the interests of the
Bank and the Group Companies.

6.2. A person cannot represent the Bank
and/or the Group Companies acting on behalf
of the Bank and/or the Group Companies in
relationship with natural persons or legal
entities, from which he or his Close Persons get
any type of income or benefit, also in
relationship with legal entities, in the general
meetings of shareholders of which he or his
Close Persons have more than 20 (twenty)
percent of voting shares.

6.3. A Person cannot use or allow using
information he has access to by virtue of his
position for his own benefit or for the benefit
of his Close Persons under any procedure and in
any scale other than those established by legal
acts of the Republic of Lithuania and internal

documents of the Bank or the Group
Companies.
6.4. A person cannot use his position, powers

and name and take any actions in order to
affect decisions of other persons, which can
cause a Conflict of Interest.



VII. INTERESY KONFLIKTYU VALDYMAS

7.1.  Siame skyriuje pateikiamas nebaigtinis
pagrindiniy  priemoniy, skirty Interesy
konflikty valdymui, sarasas. Siekiant suvaldyti
galincius kilti ar realius Interesy konfliktus
Bankas ir Grupés jmonés gali taikyti tiek
individualias Interesy konflikty valdymo
priemones, tiek jy derinj. Konkrecios
priemonés, kurios taikomos valdyti konkrecius

Interesy konfliktus, yra parenkamos ir
detalizuojamos atskirose Banko ir Grupés
imoniy vidaus dokumentuose, skirtuose

konkreciy Interesy konflikty valdymui.

Interesy deklaravimas

7.2. Siekiant sudaryti prielaidas aplinkybiu,
dél kuriy galéty kilti Interesy konfliktas,
atskleidimui, Banke ir Grupés jmonése turéty
buti jdiegta ir taikoma Privaciy interesy
deklaravimo sistema, kuri uztikrina operatyvy
duomeny apie Asmenis surinkima bei Siy
duomeny perdavima atitinkamus sprendimus
priimantiems asmenims.

7.3.  Banko ir / ar Grupés jmonés Kolegialus
organas ar vadovas pagal kompetencija
patvirtina pareigybiy sarasa, kurie asmenys
privalo Sios Politikos ir kity teisés akty

nustatyta  tvarka  deklaruoti Privacius
interesus.
7.4. Interesy deklaracijose privalo buti

atskleistos visos aplinkybés, dél kuriy galéty
kilti deklaracija teikianCio Asmens Interesy
konfliktas.

7.5. Banko ir / ar Grupés jmonés Kolegialus
organai ir / ar vadovai pagal kompetencija
priimdami sprendimus dél Kolegialiy organy
nariy, vadovy ar kity darbuotojy isrinkimo ar
priémimo j darba, taip pat funkcijy atlikimo
metu, iSnagrinéja uzpildytose deklaracijose
pateikta informacijq ir jvertina ar isrinkus,
priémus i darba ar pareigy atlikimo metu:

7.5.1. nekils / nekyla Interesy konfliktas;
7.5.2. Kolegialaus organo narys turés / turi
Nepriklausomo kolegialaus organo nario
statusa.

Nepriklausomumo jvertinimas

7.6.  Siekiant uztikrinti priimamy sprendimy
objektyvuma, Grupés jmoniy valdymo
dokumentuose yra numatyta, kad j Kolegialiy
organy sudétj yra jtraukiami Nepriklausomi
kolegialiy organy nariai.

7.7. Kolegialiy organy nariams taikomi
nepriklausomumo kriterijai, nepriklausomumo
vertinimo procedira, jos atlikimo

VII. MANAGEMENT OF CONFLICTS OF
INTEREST

7.1.  This chapter gives a non-exhaustive list
of main measures intended to manage Conflicts
of Interest. In order to manage potential or
existing Conflicts of Interest, the Bank and the
Group Companies can apply both individual
measures of management of Conflicts of
Interest and a combination thereof. Specific
measures, which are used for management of
specific Conflicts of Interest, shall be selected
and detailed in separate internal documents of
the Bank and the Group Companies, intended
for management of specific Conflicts of
Interest.

Declaration of Interests

7.2. In order to create conditions for
disclosure of circumstances, which could give
rise to a Conflict of Interest, the Bank and the
Group Companies should install and use the
Private Interests declaration system, which
ensures operational collection of data about
Persons and transfer of this data to relevant
decision-makers.

7.3. A Collegial Body or the head of the Bank
and/or a Group Company, acting within the
limits of their competence, shall approve a list
of positions, specifying which persons must
declare Private Interests under the procedure
set in this Policy and in other legal acts.

7.4. Declarations of interests must disclose
all circumstances, which could give rise to a
Conflict of Interest of the Person submitting
the declaration.

7.5. Collegial Bodies and/or the heads of the
Bank and/or a Group Company, when taking
decisions within their competence about
election or employment of members of the
Collegial Bodies, heads or other employees,
also during performance of their functions,
shall examine the information presented in the
filled out declarations and shall assess
whether, after a Person’s is elected, employed
and when he performs his duties:

7.5.1. it will not / does not cause a Conflict of
Interest;

7.5.2. a Member of the Collegial Body will
have / has the status of an Independent
Member of the Collegial Body.

Assessment of Independence

7.6. In order to ensure objectivity of
decisions, the governance documents of the
Group Companies provide that Independent
Members of the Collegial Bodies shall be
included among members of the Collegial
Bodies.

7.7. The criteria of independence applied to
members of the Collegial Bodies, the
independence assessment procedure,



periodiskumas ir kitos salygos nustatomos
Banko ar Grupés jmoniy vidaus dokumentuose.

Nusisalinimas

7.8.  Asmeniui draudziama dalyvauti
rengiant, svarstant ar priimant sprendimus
arba kitaip juos paveikti ar bandyti paveikti,

jei tokie sprendimai gali sukelti Interesy
konflikta.

7.9. Paaiskéjus Interesy konfliktui ar
aplinkybéms, dél kuriy gali kilti Interesy

konfliktas, Asmuo apie tai privalo nedelsiant
rastu informuoti tiesioginj vadova arba kitg

asmenj, kaip nustatoma su  Asmeniu
sudaromoje sutartyje ar Banko vidaus
dokumentuose, bei nuo Siy aplinkybiy

atsiradimo iki informavimo momento vykdant
savo funkcijas susilaikyti nuo bet kokiy veiksmy
ir / ar nusisalinti nuo bet kokiy sprendimy
priémimo (pvz., palikti posédziy sale, kabinetg
ar kita patalpa, kurioje sprendziamas interesy
konflikta keliantis klausimas), dél kuriy
Interesy konfliktas galéty realizuotis.

7.10. Banko ir / ar Grupés jmonés Kolegialus
organas ar vadovas pagal kompetencija gaves
pranesima apie nusisalinima, privalo uztikrinti,
kad nusisalines Asmuo jokia forma nedalyvauty
rengiant, svarstant ar priimant sprendimus bei
neskirti asmeniui kity uzduodiy, kurios
tiesiogiai ar netiesiogiai yra susijusios su
Asmens nusisalinimu.

7.11. Banko ir / ar Grupés jmonés Kolegialus
organas ar vadovas pagal kompetencija gali
nusalinti Asmenj nuo konkretaus sprendimo
rengimo, svarstymo ar priémimo proceduros,
kity darbiniy pareigy atlikimo, jeigu yra
pakankamas pagrindas manyti, jog Sio Asmens
dalyvavimas gali sukelti ar sukelia Interesy
konflikto situacija.

7.12. Asmens nusalinimas / nusisalinimas ar
atsisakymas priimti nusisalinima jforminamas
rastu.

Struktiriniy padaliniy atskyrimas

7.13. Siekiant iSvengti galimo Interesy
konflikto, Bankas ir Grupés jmonés uztikrina,
kad bty aiskiai atskirti Banko ir Grupés jmoniy
struktiriniai  padaliniai, jy funkcijos ir
pareigos, jskaitant struktdriniy padaliniy fizine
atskirtj, jeigu tokia reikalinga.

regularity of its performance and other

conditions shall be set in the internal
documents of the Bank or the Group
Companies.

Withdrawal to Participate

7.8. A Person shall be prohibited from
participating in preparation, consideration or
taking of decisions or influencing or attempting
to influence them otherwise if such decisions
can cause a Conflict of Interest.

7.9. If a Conflict of Interest or circumstances,
which can give rise to a Conflict of Interest,
become apparent, a Person must immediately
inform his direct supervisor or another person,
as established in the agreement concluded with
the Person or in the internal documents of the
Bank, about that in writing and from the
moment of appearance of such circumstances
until the moment of informing about them, he
must refrain from any actions in performance
of his functions and/or withdraw from
participation in any decision making (e.g. leave
the meeting hall, room or other premises,
where the issue causing a Conflict of Interest is
being solved), by reason of which a Conflict of
Interest could become real.

7.10. A Collegial Body or the head of the Bank
and/or a Group Company, upon receipt of a
notification of the withdrawal from
participation, acting within the limits of its/his
competence, must ensure that the Person who
withdrew from participation would not
participate in any form in preparation,
consideration or taking of decisions and not
give the Person any tasks, which are directly or
indirectly related to the Person’s withdrawal
from participation.

7.11. A Collegial Body or the head of the Bank
and/or a Group Company, acting within the
limits of its/his competence, can remove a
Person from the procedure of preparation,
consideration or taking of a specific decision,
performance of other work-related duties, if
there is a sufficient reason to think that
participation of this Person can cause or causes
a situation of a Conflict of Interest.

7.12. A Person’s removal / withdrawal from
participation or refusal to accept the removal
from participation shall be executed in writing.

Separation of Structural Units

7.13. In order to avoid a possible Conflict of
Interest, the Bank and the Group Companies
shall ensure that structural units of the Bank
and the Group Companies, their functions and
duties are clearly separated, including physical
separation of structural units, if such is
necessary.



Apribojimai asmenims, kuriy profesiné
veikla apima veikla uz Grupés riby

7.14. Bankas ir / ar Grupés jmonés gali
nustatyti veiklos apribojimus asmenims, kuriy
profesiné veikla apima veikla uz Grupés riby,
jeigu kyla grésmeé, kad jy vykdoma veikla uz
Grupés riby kelia ar gali sukelti Interesy
konflikta.  Asmeny veiklos  apribojimai
nustatomi tarp jy ir Banko ar Grupés jmonés
sudaromoje sutartyje ar kitame Banko ar
Grupés jmonés vidaus dokumentuose.

Sandoriai su susijusiais asmenimis

7.15. Tais atvejais, kai Asmuo dalyvauja
priimant sprendimus dél Banko ir / ar Grupés
imoniy sandoriy sudarymo su asmenimis, kurie
laikytini su atitinkamu Asmeniu Susijusiais
asmenimis, sprendima dél tokio sandorio
priima atitinkamo Banko struktdrinio padalinio
vadovas. Susijusiy asmeny savoka apibréziama

LR banky jstatyme bei Banko vidaus
dokumentuose.
7.16. Sprendimams dél sandoriy, dél kuriy

pagal Banko ar Grupés imoniy vidaus
dokumentus, sudarymo turi pritarti Banko
paskoly komitetas, valdyba ir / ar stebétojy
taryba, Banko struktdrinio padalinio vadovas
gali priimti tik esant iSankstiniam atitinkamo
organo pritarimui arba atidedant sprendimo
jsigaliojima, kol bus gauti reikalingi pritarimai.

7.17. Politikos 7.15. punkte nustatyta tvarka
turéty buti taikoma ir tais atvejais, kai pagal
taikytinus teisés aktus ar Banko ar Grupés
imonés jstatus atitinkamo sandorio sudarymas
priskirtinas zemesnio organo kompetencijai nei
nurodoma minétame Politikos punkte

VIll.  BAIGIAMOSIOS NUOSTATOS

8.1.  Politika perzilrima ir, esant poreikiui,
atnaujinama Banko vidaus dokumentuose
nustatytais terminais ir tvarka.

8.2. Politika jsigalioja ja patvirtinus Banko
stebétojy tarybai.

8.3. Uz Interesy konflikty nustatymo,
vertinimo, veiksmingo valdymo ir mazinimo
arba  prevencijos  priemoniy  rengima,
tvirtinima ir jy taikymo priezitrg pagal Sia
Politikg yra atsakinga Banko valdyba.

Restrictions Applicable to Persons Whose
Professional Activities Go Beyond the Limits
of the Group

7.14. The Bank and/or the Group Companies
can set restrictions on activities of Persons
whose professional activities go beyond the
limits of the Group, if there is a threat that
their activities beyond the limits of the Group
cause or can cause a Conflict of Interest.
Restrictions on activities of Persons shall be
established in the agreement made between
them and the Bank or the Group Company or
other internal documents of the Bank or the
Group Company.

Transactions with Related Persons

7.15. In cases when a Person takes part in
taking decisions on making transactions of the
Bank and/or the Group Companies with
persons, who are to be regarded as persons
related to a relevant Person, decisions on such
a transaction shall be taken by the head of a
relevant structural unit of the Bank. The notion
of related persons is defined in the Law of the
Republic of Lithuania on Banks and in the
internal documents of the Bank.

7.16. The head of a structural unit of the Bank
can take decisions on transactions, making of
which according to internal documents of the
Bank or the Group Companies must be
approved by the Bank’s loan committee, the
Management Board and/or the Supervisory
Board, only subject to a prior approval of the
relevant body or postponing the decision
coming into force until relevant approvals are
obtained.

7.17. The procedure set in paragraph 7.15 of
the Policy should also be applied in those cases
when, according to applicable legal acts or the
Articles of Association of the Bank or a Group
Company, making of a relevant transaction is
to be assigned to the competence of a lower
body than indicated in the said paragraph of
the Policy.

VIll.  FINAL PROVISIONS

8.1. The Policy shall be reviewed and, if
necessary, updated within the time limits and
under the procedure set in internal documents
of the Bank.

8.2. The Policy shall come into effect after
it is approved by the Supervisory Board of the
Bank.

8.3. Preparation, approval of measures for
identification, evaluation of Conflicts of
Interest, their efficient management and
reduction or prevention and supervision over
their application in accordance with this Policy
shall be the responsibility of the Management
Board of the Bank.



8.4. Uz Politikos parengima, jos teikiama
tvirtinti Banko valdybai, Stebétojy tarybai bei
uz praktinj Politikos jgyvendinimo uztikrinima
yra atsakingas Banko atitikties padalinys.

8.5. Banko vidaus audito tarnyba reguliariai
tikrina, kaip jgyvendinami Politikos principai.

8.6. Bankas informacija apie Politikos
igyvendinima paviesina tik laikantis
imperatyviy teisés akty reikalavimy ir
nepazeisdamas konfidencialumo nuostaty bei
asmens duomeny teisinés apsaugos
reikalavimy.

8.4.  Preparation of the Policy, its submission
to the Management Board, the Supervisory
Board of the Bank for approval and ensuring the
practical implementation of the Policy shall be
the responsibility of the Bank’s compliance
unit.

8.5. The internal audit service of the Bank
shall regularly check the implementation of the
principles of this Policy.

8.6. The Bank shall publicise information
about the implementation of the Policy only in
accordance with mandatory requirements of
legal acts and confidentiality rules and
requirements for legal protection of personal
data.




